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EXECUTIVE SUMMARY

Executive summary
Women and men
• One of the main factors responsible for the inequality between men and
women is women’s greater financial vulnerability, especially among those
aged over 65.
• The differences between men and women are clearly shown by an indicator
that measures personal financial independence. The significant gap between
men and women’s employment and pay and the long-term consequences of
this in large measure explain these differences.
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THE SITUATION IN SPAIN

WOMEN AND MEN
THE SITUATION IN SPAIN

The social welfare of the population does not depend
solely on a broad range of financial factors, notably
levels of income, occupation and production,
but also on the way they are distributed among
the people that make up that society. Among the
various manifestations of inequality, one of the most
important is that which affects the differing degree to
which men and women’s needs are met, as can be seen
in a number of aspects such as financial and material
wellbeing, employment, access to a decent home or
education, etc.
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Indicators that measure social needs
by gender and aspect

Women

Men

Lack of autonomy:

Financial vulnerability:

Percentage of people aged over 25 with no income of
their own or income lower than the IPREM level used for
means-testing purposes.

Percentage of people living in households with incomes
lower than 75% of the average income.

36.2

40%

36.4

36.8

35.2

30%

30%

161

20%
15.0

10%
0%

40%

33.2

17.1

2006

2009

2012

2014

32.5

32.7

29.8

29.5

31.3

2006

2009

2012

34.0

33.6

33.9

32.7

31.6

31.9

20%
14.2

10.0

33.4

10%
0%

2017 2018

2014

2017 2018

Employees on an hourly rate of pay that
is less than 2/3 of the average pay:

Employees on a monthly salary that is
less than 2/3 of the average salary:

Percentage of people in work whose gross hourly rate is
less than 2/3 of the average pay.

Percentage of people in work whose gross monthly
salary is less than 2/3 of the average salary.

20%

40%

15%

18.9

18.3

16.7

30%

10%
5%
0%

29.1

29.1

31.1

20%
8.2

7.7

2012

2006

8.8

10%
0%

2014

11.8

9.4
2006

2012

14.2
2014

Dropping out of school:

Poor at maths in secondary school:

Percentage of people aged between 18 and 24 who
dropped out of school early.

Percentage of pupils aged 15 who do not attain the
standard in maths regarded as sufficient at secondary
school.

40%

36.7

37.4

30%
20%

40%
28.9

23.6

24.1

20.5

10%
0%

2006

2009

2012

25.6

18.1

2014

22.1

14.4

30%

25.0

20%

24.4

26.1

25.1

21.4

22.1

2009

2012

23.9
20.5

10%

2017 2018

2006

6

2014

2017 2018

THE SITUATION IN SPAIN

Women

Men

Mental health problem:

Sedentary lifestyle:

Percentage of adults (people aged 15 or over) who
have been diagnosed by their doctor as suffering from
depression, anxiety or other mental problem in the last
twelve months.

Percentage of adults (people aged 15 and over) who
declare that they do no physical exercise in their free
time.

20%

60%

15%

35%

15.4

10%
5%
0%

6.5
2006

11.8

11.8

5.7

5.3

2009

2012

12.6

12.3

48.6

39.9

37.8

30%
29.7

6.3

6.7

2014

2017

40.0

32.3

15%
0%

2006

2009

2012

2014

2017 2018

Head of the household is a woman
Head of the household is a man

Excessive housing costs:

Poor housing conditions:

Percentage of people whose housing costs exceed 30% of
the household’s disposable income.

Percentage of people living in homes that suffer from one of
the following problems: leaks, damp or rot, poor natural
lighting, no indoor bath or shower, or no toilet.

40%

40%

30%

24.5

25.5

20%

23.0

22.8

29.0

23.6

26.1
20.7

30%

23.5

20% 24.9

19.7

10%
0%

29.4

25.2
21.0

10%
2009

2012

2014

0%

2017 2018

Note:
Age-adjusted percentage.

17.0

21.5
19.3

13.7
2006

2009

2012

2014

14.6
13.8

19.0
18.8

2017 2018

Source:
Compiled in-house using data from the Living Conditions
Survey, Active Population Survey, National Health Survey,
European Health Interview Survey, Ministry of Public Works,
Ministry of Education, National Statistics Institute and PISA.
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Financial and material wellbeing
One of the main traits of the inequality between
men and women is that women are financially more
vulnerable. Even when women’s basic needs are met,
situations often arise in which they face hardship
and must forego things. The gender divide among
people living in financially vulnerable households
is particularly serious among those aged over 65.
In 2016, the gap or difference between the average
pensions of women and men over 65 in Spain was 32.5
points. This divide has narrowed in more recent times,
but it remains very wide and hence is a determining
factor in the difference between the genders in terms
of the financial vulnerability of people aged over 65.
These differences are explained to a large extent by
the significant employment and wage gap between
men and women and the long-term impact this has
through the pensions system.

year studied and even triple in some years. This gender
divide is repeated in every age group and is wider still
among older groups.

Labour market
One of the population’s main needs in relation to the
labour market is that the pay received from employment
is sufficient to attain a decent standard of living in the
society of reference and, at the same time, it reduces
the uncertainty generated by having uncertain income
levels. The available data show that the percentage of
women on low pay – less than 2/3 of the average pay
– is two and almost three times that of men over the
period analysed. In particular, in 2014, one in six men
had an average monthly salary that was less than 2/3
of the average monthly salary, a situation that one in
three women suffered. This difference shrank between
2006 and 2014, the last year for which this information
is available, though the percentage of women on low
salaries that year was still double that of men, both in
terms of pay per hour and monthly salary.

It is notable that the gap between men and women
aged 65 and over living in poor households (below
60% of the average income) is small and yet it is
precisely in this age group that we find the widest
gender divide between those who live in households
that are financially vulnerable (below 75% of the
average income). It seems that income from pensions
enables both men and, to a lesser extent, women to
remain relatively unaffected by economic cycles and
not to fall below the poverty threshold. However the
amount payable, which is closely connected with men
and women’s employment and pay background, is a
determining factor in whether they do or do not fall
into a situation of financial vulnerability.

Mention must be made of the fact that these data
have not been adjusted. This means that we have not
taken into account other characteristics such as age
or qualifications which, in addition to gender, might
determine workers’ pay. In any event, the results
demonstrate the differences that exist between men
and women in the labour market in Spain, which are
reflected in a persistent difference in employment and
unemployment rates in men’s favour, and increased
part-time work – often not wanted – and temporary
contracts among women. These factors are exacerbated
by the pay discrimination, mentioned earlier, that
affects women, who are, moreover, segregated into
lower paid occupations (Cebrián and Moreno, 2008;
Gradín et al., 2010; Bárcena-Martín and Moro-Egido,
2013; Del Río and Alonso-Villar, 2014).

Whatever the age bracket considered, these differences
between men and women are clearly shown by the
indicator on personal financial independence, which
is characterised by a wide and persistent gender
divide. Having one’s own income improves individual
independence, gives freedom and increases one’s
negotiating power within the family. It is something
most adults seek to achieve. This indicator worsened
for the population on average during the period in
question, except for in 2017, due to the reduction
in the number of people receiving pay from work,
but the attention is drawn to the considerable
difference between men and women. Women’s lack of
independence is twice that of men in each and every
8
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Housing

Health

The gender divide in financial welfare and in the labour
market is the cause of tremendous instability and
financial insecurity that give rise to other shortcomings
and disadvantages in other basic welfare aspects. One
of these is access to housing, which is particularly
difficult for households headed by women. The
effort that a family headed by a woman has to make
to acquire an ordinary home, presupposing that they
allocate all their annual disposable income to this, is
always greater than that needed of a family headed
by a man. Even though experts advise that no more
than 30% of monthly income should be spent on
purchasing or renting a home, the data show that
housing expenditure absorbs a larger proportion of
many families’ disposable income than this: more
than a quarter of the Spanish population living in
households headed by women suffer from excessive
housing costs. This gender divide in excessive housing
costs has become more pronounced in recent years.

Maintaining and improving the population’s physical
and mental health is one of the main challenges that
society faces today. Mental health is key to people’s
health: mental illnesses are one of the largest
components in the overall disease burden and they are
also a determining factor in people’s wellbeing. One in
ten of the most frequent health problems among the
population is a mental health disorder: depression and
other mental problems such as chronic anxiety. These
mental health problems are twice as prevalent among
women as they are in men throughout the entire
period analysed. In the year with the most recent
information (2017), the age-adjusted percentage
of women with mental health problems was 12.3%,
whereas it was almost half that for men (6.7%).
Mental health problems increase with age among both
women and men except in men aged between 65 and
74, who have fewer mental health issues, fewer even
than men aged between 45 and 64. In any event, for all
age groups, these mental health disorders, particularly
depression, are diagnosed far more frequently among
women than men.

In addition to being able to access a home, a priority
requirement is that it must meet the minimum
conditions to be able to live in it in a satisfactory
manner. In other words, it must be a decent home.
Virtually every home in Spain has basic sanitation
installations (bath or shower and toilet), meaning that
a fundamental need is essentially fully met. However,
a higher percentage of households headed by women
live in homes with problems to do with structural
failings or poor maintenance than households headed
by men, although these differences have also declined
during the period studied.

The incidence of many illnesses and health problems
can be reduced by adopting healthier lifestyles. There
are numerous scientific studies that demonstrate
the positive association between regular moderate
physical exercise and a reduced risk of suffering from
cardiovascular diseases, mental health problems
and obesity, among other chronic illnesses. Between
2012 and 2017, the percentage of the population that
was sedentary in their free time fell by almost seven
percentage points, however sedentary behaviour is
more common among women than men, particularly
in the youngest (aged 15 to 34) and oldest (aged over
80) age groups.
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Education
The welfare of the population is also very closely
connected with opportunities to access education,
although it should be borne in mind that this access
does not guarantee a particular educational level, since
a very high percentage of people drop out of school
early in Spain, particularly among males. In 2017, 22%
of men (aged 18 to 24) dropped out of education early,
as opposed to 14% of women.
A second key aspect of the population’s needs in
relation to education is the quality of the knowledge
and the skills it provides. We attempt to measure
whether the knowledge acquired in various phases of
people’s training is sufficient for them to contribute
to the economic and cultural growth of society. The
indicators which show insufficient competency in
reading comprehension and maths among pupils aged
15 at secondary school reveal a clear gender divide
in both competencies and of an opposite nature.
Whereas the results indicate that reading and maths
skills improved during the entire period among the
general population, the gender divide widened, with
worse reading skills among men than women and
worse maths skills among women than men.
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Situation of single-parent households headed by women
Households headed by women are at a major

are problems that affect more than half of

disadvantage in a number of basic welfare

single-parent households headed by women,

aspects, but this situation is exacerbated if they

with percentages twice that of the general

have dependent minors.

population. Equally, the rates of financial
poverty

risk,

material

deprivation

and

consistent poverty affect twice as many people

Single-parent households in general suffer

living in single-parent households headed

from greater shortages and disadvantages.

by a woman as they do in the population as a

When these households are headed by

whole and, in any event, they are always much

women, the situation becomes markedly

greater than those of single-parent households

worse. As figure 2 shows, financial vulnerability

headed by men.

and excessive costs in accessing a home

Figure 2. The social needs of single-parent households according to gender, 2018.
Single-parent households
headed by men

Single-parent households
headed by women

Total
population

Risk of monetary poverty

28.6 %

45.0 %

21.5 %

Economic vulnerability

40.5 %

57.1 %

32.6 %

Material deprivation

20.1 %

30.7 %

16.0 %

Consistent poverty

16.3 %

22.5 %

8.7 %

Excessive housing costs

39.4 %

49.5 %

21.0 %

Poor housing conditions

21.6 %

19.7 %

19.0 %

Source:
Compiled in-house using microdata in the
Living Conditions Survey.
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THE SITUATION IN EUROPE

The scale of the gender divide and Spain’s relative
position in the context of Europe can be gauged by
selecting one of the more representative indicators
in each welfare sub-category for which we have
comparable information for men and women in EU
countries.

This analysis of financial wellbeing is completed
by comparing the need to have sufficient pay in the
various countries in the EU. To examine this, we have
selected as an indicator the percentage of workers
whose pay per hour is less than 2/3 of the average
rate, which depends on the distribution of pay rates
in each country. As figure 3 shows, the percentage of
women below the relative threshold is higher than
the percentage of men in both Spain and Europe as
a whole, though the gender divide in relation to pay
is much greater in Spain, where the percentage of
women on low pay is twice that of men, than in Europe
as a whole.

The differences between men and women who live in
financially vulnerable households are very similar in
all households across Europe, where the percentage
of women living in financially vulnerable households
is always higher than the percentage of men. Even so,
at a comparative level, the position of Spanish women
in the ranking of countries in order of economic
vulnerability (23) is somewhat better than that of
men (26). In general terms, in this ranking Spain is
one of the countries where the incidence of financial
vulnerability problems is highest.

12

THE SITUATION IN EUROPE

Figure 3. Spain’s position in a ranking
of social needs by gender in the EU-28.

Position in the European ranking (green = better, red = worse)
First quartile

1 to 7

Second quartile Third quartile

8 to 14

Men

15 to 21

Fourth quartile

22 to 28

Women

Financial vulnerability:

Spain

European
Union

2017
Position

Spain

European
Union

2017
Position

Percentage of people living in households

31,6

27,5

26

33,6

29,9

23

Spain

European
Union

2017
Position

Spain

European
Union

2017
Position

8,8

14,4

6

16,8

19,0

9

Excessive housing costs:

Spain

European
Union

2017
Position

Spain

European
Union

2017
Position

Percentage of people in whose house-

20,7

22,0

18

26,1

28,5

16

Spain

European
Union

2017
Position

Spain

European
Union

2017
Position

4,3

5,8

11

8,5

8,2

18

Dropping out of school:

Spain

European
Union

2017
Position

Spain

European
Union

2017
Position

Percentage of people aged between 18

21,8

12,1

28

14,5

8,9

27

with incomes lower than 75% of the average income.

Employees on an hourly rate
of pay that is less than 2/3 of
the average pay:
Percentage of people in work whose gross
hourly pay rate is less than 2/3 of the average pay.

holds housing costs exceed 30% of the
household’s disposable income.

Mental health: depression
Percentage of adults (people aged 15 or
over) who have been diagnosed by a doctor as suffering from depression in the last
twelve months.

and 24 who dropped out of school early.

Source:
Compiled in-house using data from the EU-SILC,
Structure of Earnings Survey, Eurostat Database and PISA.
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The differences between men and women outlined in
the analysis of housing-related social needs regarding
excessive housing costs and the conditions of the
home are not exclusive to Spain. Despite the difficulty
of identifying differences and similarities with other
countries due to the fact that the ways people access
housing and the nature of policies differ widely from
country to country, the indicator selected for the
comparison, excessive housing costs, shows a gender
divide very similar in Spain to that across Europe as
a whole. It can be seen that excessive housing costs
are concentrated to a greater degree among people
living in households headed by women than by men
in Spain and on average in EU countries. Nevertheless,
if we compare people living in households headed by
men in Spain with those in Europe, the position of
Spanish men in the ranking is slightly worse than that
of Spanish women.
With regard to health by gender, the tendencies in Spain
are similar to those in Europe as a whole. Depression,
the main mental health problem, is diagnosed more
commonly among women than men, but the gender
divide in Spain is almost twice that of Europe as a
whole. This places Spanish women in a much worse
position in the ranking in relation to European women
than is the case of men.
With regard to education, Spain ranks lower than
any other country in Europe with regard to the rate of
children dropping out of education after compulsory
schooling, coming in last position for males dropping
out and in last but one position for females. In Europe
as a whole and in Spain, the percentage of males giving
up their studies after compulsory education is much
higher than the percentage of females. This gender
divide is particularly evident in Spain, as it is more
than double the European average.
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PUBLIC POLICIES:
The Strategic Engagement for Gender Equality 20162019 in Europe constitutes the current framework of
reference within the European Pact for Gender Equality
2011-2020. The Strategic Engagement encompasses
more than 30 actions in five priority areas: equal
economic independence for women and men; equal pay
for work of equal value; equality in decision-making;
dignity, integrity and an end to gender violence; and
gender equality beyond the EU. In 2015, the United
Nations approved a series of goals in the 2030 Agenda
for Sustainable Development, one of which relates to
equality between men and women.

The report also notes that the balance between men
and women in politics has also improved, though at a
slower pace. Spain stands out as one of the countries
with the largest presence of women on its legislative
bodies (European Institute for Gender Equality). In
education, inequalities between men and women persist
in terms of the preferences for subjects, performance
and participation. Mention must also be made of the
fact that women spend two to ten times as much time as
men on tasks for which no remuneration is given, which
constitutes one of the main obstacles holding back their
financial and political independence.

The 2018 Report on equality between women and men
in the EU points out that even though unemployment in
Europe reached unsustainable levels during the economic
crisis, the number of economically active women has
risen steadily in recent years. In 2018, employment
among women in the EU reached the highest rate ever
recorded (67.4%). Spain remains one of the countries
with the lowest employment rates, behind Greece, Italy,
Croatia and Romania. At the same time, women have
been increasingly involved in decision-making. Even
though just 21% of the members of the boards of directors
of the most important listed companies were women in
2015, this figure is nine percentage points higher than the
situation five years earlier. Within the business sphere,
women continue to be under-represented, amounting to
29% of all businesspeople.

There have, therefore, been advances and setbacks in the
progress towards equality. Whereas the rate of women’s
employment and their participation in decision-making
have increased in recent years, there remains a marked
inequality in pay.
The prime objective of the EU’s Gender Action Plan 20162019 is to increase women’s participation in the labour
market and to promote equal financial independence
for women and men. With regard to this first goal,
figure 4 shows that the growth in the average rate of
women’s employment between 2010 and 2018 – which
is higher than that for men – is making it possible to get
close to achieving the proposed goal of raising women’s
participation in the labour market and to promoting equal
financial independence for women and men. Even so,
the gap remains very wide.
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Figure 4. Changes in the gap between the rates of employment
of men and women (aged 20 to 64), 2010, 2015, 2016 and 2018.
2010

2015

2016

2018

40%
35%
30%
25%
20%
15%
10%
5%
0%

LT

FI

LV SE DK PT

SI

FR EE LU DE BG BE AT UK NL HR CY EU ES
28

IE

SK PL CZ HU RO

IT

EL MT

Source:
Compiled in house using the Eurostat Database.

Figure 5. Change in the disparity in the remuneration
for work between men and women between 2010 and 2017.
2010

2015

2017

30%
25%
20%
15%
10%
5%
0%

RO

IT

LU BE PL

SI

HR MT SE BG CY HU DK ES

LT

Note:
The pay divide is the difference between the average gross hourly pay
for men and for women expressed as a percentage of the men’s rate.

NL FR

LV EU PT
28

FI

SK AT UK DE CZ EE

IE

EL

Source:
Compiled in house using the Eurostat Database.
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The second aim of the Action Plan is to reduce the
disparities between the sexes in pay, income and
pensions and thereby combat poverty among women.
Figure 5 shows the change in the difference in the
remuneration received by men and women for their
work in the labour market. The pay divide varies
considerably from one country to another and the
change can swing in the opposite direction in certain
countries. In general, it may be said that there has been
very little success in relation to this goal, as the gender
divide may have diminished in some countries but the
opposite has occurred in others and elsewhere there has
been barely any variation. Furthermore, figure 6 shows
the tremendous gender divide in pensions, which
places women aged 65 and over at a clear disadvantage
in comparison with men despite the fact that there has
been a certain reduction in the difference.

Figure 6. Change in the pensions gap between men and
women aged 65 and over between 2010 and 2016.
Gender
divide

2013
2014
2015
2016
Country

30%
20%
10%
0%

EU - 28

30%
20%
10%
0%

Estonia

Slovakia

Denmark

Czech Rep.

Hungary

Latvia

Lithuania

Slovenia

Poland

Finland

Croatia

Belgium

Romania

Ireland

Greece

Sweden

Bulgaria

Portugal

Spain

Italy

France

United Kingdom

Austria

Netherlands

Malta

Germany

Luxembourg

Cyprus

30%
20%
10%
0%

30%
20%
10%
0%

30%
20%
10%
0%

Note:
The gender divide in pensions measures the difference between
men and women’s pensions excluding non-pensioners.

Source:
Report on equality between women and men in the EU, European
Commission, 2018.
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With regard to the third goal of the Strategic Engagement
2016-2019 concerning gender equality in decisionmaking, the changes are positive, as shown by figure
7. Nevertheless, the level of women’s participation in
major decision-making bodies is still very low.

Spain is one of the member states of the EU whose
action plans and strategies on gender equality include
all the points put forward by the EU.

The EU also compels states to combat male violence
against women and protect and support victims and
to promote equality between women and men and
the rights of women around the world. To achieve the
goals established in each of the priority areas, it was
proposed that a combination of assorted instruments,
legislative and non-legislative alike and financial, be
used (European Commission, 2016). Even though EU
member states frequently address gender equality
through national plans, the aims of these plans included
policies on equality in the labour market and on gender
violence, as well as education, training and establishing
a balance between work and family life.

Figure 7. Percentage of women members of top-level decision-making bodies
of the most important listed companies, 2010 and 2017.
2010

2017

50%

40%

30%

20%

10%

0%
EE MT CY RO EL LU LT CZ HU SK PT BG IE

AT PL HR ES

SI

EU UK LV NL DK BE DE
28

FI

IT

SE FR

Source:
Report on equality between women and men in the EU, European
Commission, 2018.
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Figura 8. Issues addressed in the various gender equality plans and strategies of EU member states.

Social inclusion Education
and poverty
and training

Access
Male violence
to healthcare against women

Economy
and labour
market

Gender
stereotypes

Balancing
work and
family life

Decision-making

Austria
Belgium
Bulgaria
Cyprus
Czech Rep.
Denmark
Estonia
France
Germany
Greece
Hungary
Ireland
Italy
Latvia
Lithuania
Luxembourg
Malta
Netherlands
Portugal
Romania
Slovenia
Spain
Sweden
Croatia
Finland
Poland
Slovakia
United Kingdom

Source:
Strategic Engagement for Gender Equality 2016-2019, European
Commission, 2016.

19

BIBLIOGRAPHY

BIBLIOGRAPHY
AYALA, L., MARTÍNEZ, R. and SASTRE, M. (2006), Familia, infancia y privación social, Madrid, Fundación
FOESSA.

veness of different tax-benefit policies in combating
child poverty in Spain”, in Dekkers, G., M. Keegan and
C. O’Donoghue, (eds.), New pathways in microsimulation, Surrey, Ashgate: 183-202.

AYALA, L. and CANTÓ, O. (2018), “The driving forces
of rising inequality in Spain: Is there more to it than a
deep worsening of low income households living standards?”, in Inequality and Inclusive Growth in Rich
Countries: Shared Challenges and Contrasting Fortunes, Brian Nolan (ed.), Oxford University Press, 2018,
chapter X, Oxford.

CANTÓ, O. and AYALA, L. (2014), Políticas públicas
para reducir la pobreza infantil en España: Análisis de
impacto, Madrid, UNICEF.
CEBRIÁN, I. and MORENO, G. (2008), “La situación de
las mujeres en el mercado de trabajo español: desajustes y retos”, Economía industrial, 367: 121-137.

AYLLÓN, S. (2009), “Poverty and living arrangements
among youth in Spain, 1980 2005”, Demographic Research, 20: 403-434.

European Commission (2016), Strategic engagement
to gender equality 2016-2019, Luxemburg, 2016.

AYLLÓN, S. (2017), “Growing up in Poverty: Children
and the Great Recession in Spain”, in Children of Austerity: The Impact of the Great Recession on Child Poverty in Rich Countries, ed. B. Cantillon, Y. Chzhen, S.
Handa and B. Nolan, UNICEF and Oxford University
Press, pp. 219-242.

European Commission (2018a), “Youth Wiki national
description: Youth policies in Spain”.
European Commission (2018b), “Youth Guarantee
country by country: Spain”.
European Commission (2018c), Report on equality between women and men in the EU, Luxembourg, 2018.

BÁRCENA-MARTÍN, E. and MORO-EGIDO, A.I. (2013),
“Gender and Poverty Risk in Europe”, Feminist Economics, 19(2): 69-99.

DEL RÍO, C. and ALONSO-VILLAR, O. (2014), “Mujeres
ante el empleo (y el desempleo) en el Mercado laboral
español, 1996-2013”, AREAS, Revista Internacional de
Ciencias Sociales, nº 33 (Desigualdades de género en
España: continuidades y cambios).

CANTÓ, O. (2013), “Los efectos redistributivos de las
políticas públicas de carácter monetario: un análisis
de microsimulación con EUROMOD”, chapter IV in
1er Informe sobre la desigualdad en España 2013, Fundación Alternativas.

European Union (2018), Special Eurobarometer 469.
Integration of immigrants in the European Union.
http://ec.europa.eu/commfrontoffice/publicopinion/
index.cfm.

CANTÓ, O. (2014), “La contribución de las prestaciones sociales a la redistribución”, in chapter II “Distribución de la Renta, Condiciones de Vida y Políticas
Redistributivas”, VII Informe sobre exclusión y desarrollo social en España 2014, V. Renes (coord.), Fundación FOESSA – Cáritas, Madrid.

GARCÍA-PÉREZ, J.I. and MUÑOZ-BULLÓN, F. (2011),
“Transitions into permanent employment in Spain: an
empirical analysis for young workers”, British Journal
of Industrial Relations, 49, 1: 103-143.

CANTÓ, O. (2019), “Desigualdad, Redistribución y
Políticas Públicas: ¿Hay una brecha generacional?”,
Cuadernos del ICE.

GAUTHIER, A. (2007), “The impact of family policies
on fertility in industrialized countries: a review of the
literature”, Population Research and Policy Review,
2007, vol. 26, issue 3, 323-346.

CANTÓ, O., AYALA, L., ADIEGO, M., LEVY, H. and PANIAGUA, M.M. (2014), “Going regional: the effecti20

BIBLIOGRAPHY

GONZÁLEZ, L. (2011), “The effects of a universal child
benefit”, Economics Working Papers 1281, Department of Economics and Business, Universitat Pompeu
Fabra.
GRADÍN, C., DEL RÍO, C. and CANTÓ, O (2010), “Gender wage discrimination and poverty in the EU”, Feminist Economics, vol. 16(2): 73-109.
HERRERO, C., SOLER, A. and VILLAR, A. (2013), “Desarrollo y pobreza en España y sus comunidades autónomas: el impacto de la crisis”, Papeles de Economía
Española, 138: 98-113.
HUDDLESTON, T., BILGILI, O., JOKI, A., and VANKOVA,
Z. D. (2015), Migrant Integration Policy Index, Barcelona (CIDOB) & Brussels (MPG).
LEVY, H., MATGASANIS, M. and SUTHERLAND, H.
(2013), “Towards a European Union child basic income? Within and between country effects”, International Journal of Microsimulation, 6, 1: 63-85.
MAGNUSON, K. and VOTRUBA-DRZAL, E. (2009), “Enduring Influences of Childhood Poverty”, in Changing
Poverty, Changing Policies, eds. M. Cancian and S.
Danziger (New York: Russell Sage Foundation).
OECD (2017), Health at a Glance. Paris: OECD.
SCHIRLE, T. (2015), “The effect of universal child benefits on labour supply”, Canadian Journal of Economics, vol. 48(2): 437-463.
UNICEF (2018), Annual Report 2017, United Nations.
VILLAR. A. (2014), “No es país para jóvenes”, Panorama Social, 20: 53-70.

21

